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St. Michael’s fires two union advocates 


College says the terminations of two custodial workers unrelated to union activities 
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Campus revives older trails for new use 


By Juliana Summers 
Features Editor 


Sam Fogg, 716, walks along 
the paved section of road beneath 
the overlook and veers onto a 
rough dirt and pebble-strewn 
path. Coming up on an open area 
of land, piles of compost sit in 
the middle; he points towards 
barely recognizable cutouts in 
the waist-high overgrowth where 
trails will connect and diverge. 

Fogg, a member of the men’s 
cross country team, became in- 
terested in the old running trails 
on the St. Michael’s property in 
April 2013, and subsequently 
proposed the revival of the trails. 

“As students, we don’t cur- 
rently have that many recre- 
ational areas to use. The college 
advertises 450 acres. It’s all right 
here,” he said, motioning to the 
area that overlooks Camel’s 
Hump across the street from the 
Hoehl Welcome Center. “No- 
body ever sees it.” 

Much of area on the oppo- 
site side of Route 15, across from 
St. Michael’s main campus, is 
college-owned. 

“Tt used to be part of our 
cross country course. That was 
the original site of P-DAY, and 
the old ski area used to be back 
there, but it’s all overgrown 
now,” said Zaf Bludevich, senior 
associate athletic director and 
head athletic trainer at St. Mi- 
chael’s. Up until 1997, Bludevich 
oversaw the cross country pro- 
gram, initiating his involvement 
in the new project. 

“It’s been 20 years since 
we’ve been back there,” Bludev- 
ich said. “The area is there, and 
the institution has to embrace the 
use of the area.” 

Fogg and men’s cross coun- 
try coach Joe Connelly walked 
the area this spring and felt opti- 
mistic about the condition of the 
trails. 

“We needed to remove some 
trees, cut some brush back, but it 
was pretty darn close,” Connelly 
said. “It probably would’ve been 
an afternoon’s worth of work.” 

Upon returning to campus 
three weeks before the start of 
classes, Connelly found the area 
completely overgrown. This 
proved the need to start the pro- 
cess in early spring before “Ver- 
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Top: Sam Fogg stands at the top of the overlook opposite from main campus across Route 15. 


Right: A road to the proposed trails is lined with vibrant orange flowers. 


mont has a chance to grow like 
crazy,” he said. 


Connelly feels the trail still | 


has potential. “If we make the 
big push, I think that coming 
back next fall we’d have a pretty 
darn good resource,” he said. 
“If we had off-road running that 
was double what the woods [Gil- 
brook] are, we’d have almost five 
miles of off-road running right 
on campus, and for an urban 
area, that’s pretty outstanding.” 

In order to begin the pro- 
cess, the first step is to get the 
school on board. 

“We all have to agree on 
what we’re going to do,” Fogg 
said. “Hopefully we can get 
grounds down there and get big 
trees out of the way with power 
tools and mow down the lawn 
that we can’t do with hand tools.” 

One problem encountered 
this spring was Physical Plant 
being tied up in-the construction 
of the new building, according 
to Bludevich. “Tt’s up to Physical 
Plant in terms of giving us the 
green light.” 

After the announced Physi- 
cal Plant action to get the trail 
established, volunteers would 
sign up through MOVE’s out- 
door volunteer efforts program 
and head down to the trails with 
hand tools to make the area more 
accessible, Fogg said. 

Fogg, who interned for a 
trail building club this summer, 
learned the ins and outs of the 
process, preparing him for the 


project at St. Michael’s. 

“T found it to be some of the 
most rewarding work I could do, 
because you actually saw what 
you were doing,” he said. “Every 
day there would be more trail.” 

With the prominence of vol- 
unteer work in the St. Michael’s 
community, Connelly considers 
this project a “pretty natural fit.” 

Questions remain about 
funding the project, as volunteer 
work would only come after ini- 
tial funding. 

“T can tell you that budgets 
are tight,’ Bludevich said. “I 
know athletics wouldn’t be real 
excited and I’m not sure Physi- 
cal Plant would be real excited, 
in terms of funding, so then it 
would be the S.A. that would 
fund it, I would guess.” 

This isn’t the first time a 
plan has been made for the area. 

“Institutionally, it’s a space 
that’s been talked about be- 
ing used for different projects,” 
Bludevich said. “There were 
plans for a golf course. If we 
had a rink, that would be a good 
place. A baseball field, but that’s 
all talk. It’s not utilized at all.” 

Once the land is put togeth- 
er, it is much easier to maintain 
it, Bludevich said. “Plus, the 
cross country team would prob- 
ably want to train there, so that 
fact alone would keep it alive.” 

“T think a lot of people just 
visualize this being utilized by 
the cross country team as a re- 
ally big asset to the team, and 





anyone here who gets really sick 
of running around in circles in 
Gilbrook. I know a lot of us do, I 
do, I hate it,’ Fogg said. “Down 
here you can get the potential for 
miles of trails.” 

To help keep the trails ac- 
tive, Fogg proposed that they be 
open to mountain bikers, run- 
ners, walkers and day hikers in- 
the community. 

Although there is no work 
to show for it yet, Fogg said the 
project is in the prepping stages 
right now. To complete the en- 
tire project, he estimated two or 
three years. 

“That’s just the basic outline 
of the trails,” Fogg said. “After 
that is to take those basic trails, 
make sure people can actually 
see them, that they’re not coy- 
ered with all sorts of trees, and 
then start to make the trails that 
are there more sustainable. It’s 
something that students here 
would love to see become a real- 
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Custodial union negotiations may be uncertain 


The clock is ticking for the negotiating committee on the union contract after two custodians were fired 


By Sheila Bogan 
Photo Editor 

Almost one year after the 
custodians voted to unionize at 
St. Michael’s College, two of the 
lead organizers, Tom Kingston 
and Dannis Hackney, were fired. 

The contract negotiations 
continue as a possibility of a de- 
certification vote this November 
lingers. 

“The employer does — not 
want to have a union,” Kingston 
said. “They want to destroy it 
and they think they can weaken 
it by firing two of the lead orga- 
nizers.” 

Kingston and Hackney 
were fired in August. Kingston 
worked as a custodian at St. Mi- 
chael’s for nearly 15 years and 
Hackney for almost 10. 

“The manager told me that 
because of poor performance, 
they decided that I was termi- 
nated,” Kingston said. “He asked 
me to give him my ID and the 
keys that I had that belonged to 
the school, which I did. And he 
asked if I had anything in my 
locker and I told him ‘I don’t 
have a locker.’ It’s actually kind 
of funny because I’m not sup- 
posed to talk about the negotiat- 
ing team but lockers are one of 
the things that I wanted for cus- 
todians.” 

Hackney said that he was 
fired for requesting unpaid vaca- 
tion time to travel with his band. 
According to Hackney, the ter- 
mination of his job had nothing 
to do with poor performance. 

“My opinion is biased but I 
thought my job performance was 
pretty damn good,” Hackney 
said. 

“We're not going to talk 
about any individual personnel 
decisions,” said Mike New, vice 
president of human resources. 
“T’ve been in this business a long 
time and I don’t do it. I’m not go- 
ing to now.” 

“Our goal is to make our 
custodians as successful as they 
possibly can be,” New said. “We 
want to give them as much sup- 
port as we possibly can. There 
are times when we have to make 
decisions about things and we 
make those decisions after a lot 


of thought and a lot of careful 
deliberation and we don’t make 
these things in an arbitrary way 
at all.” 

According to Kingston, if 
he decides to file an unfair labor 
practice suit, the union can step 
in and help him get his job back. 
However, he is still unemployed 
and has no plans to fight for his 
job back. | 

“Please let me be clear about 
this. You cannot fire someone in 
this country legally for organiz- 
ing a union,” said Professor Bill 
Grover, the faculty advisor for 
the Student Labor Action Move- 
ment. 

“Tt’s the law,’ Grover said. 
“So obviously employers find 
endless numbers of other rea- 
sons. So no one’s saying that 
the college fired them explicitly 
because they were the lead orga- 
nizers.” 

Kingston said administra- 
tion cracked down on the speci- 
fications of his duties after the 
union was instated in November 
2012. 

“T think that the only person 
that they were focusing on these 
new rules was me,” said Kings- 
ton. 

Grover said that many 
things changed for the union or- 
ganizers after it was established 
in November. 

“Their lives were made 
much more difficult,’ Grover 
said. “Tom was not allowed to 
bring his bicycle inside the build- 
ing even though faculty and staff 
bring bicycles in the building all 
the time.” 

Kingston brought his bike 
into the buildings often. He had 
a supply cart attached to it and 
kept his lunch in his cart. He said 
that he brought it inside so that 
animals would not eat his lunch. 

“His bicycle was magically 
transformed from being a sign 
of environmental sanity and sus- 
tainability like everybody else’s 
bicycles, and was now treated 
as a fire hazard even though his 
bike was in the building at one 
o’clock in the morning when no 
one was around,” said Grover. 

According to Kingston, ad- 
ministration cracked down and 
tightened the specifications of 


his job after the unionization 
vote passed. “They start mak- 
ing more tasks and sub-tasks and 
then they get fussier about spots 
on the wall.” 

Grover said that St. Mi- 
chael’s acted in a typical union 
busting fashion. “The college 
made life miserable for some of 


‘the custodians who were strong 


union supporters,’ he — said. 
“There’s nothing unique about 
the college’s response. It was 
right out of the McDonald’s and 
Walmart playbook.” 

During the campaign led by 
Kingston and Hackney to gain 
support for the union in 2012, 
Kingston said that management 
was nice to the employees. They 
installed a refrigerator and a 
stove in custodial headquarters. 

“T think they were trying to 
win affection from staff but they 
were sometimes hostile towards 
union organizers,’ Kingston 
said. 

The union election was held 
last November and it was a cul- 
mination of a two year effort on 
the part of the custodians to get 
recognition because they felt that 
they had legitimate grievances 
against the college and the man- 
agement, Grover said. ; 

Kingston said that two cus- 
todians, were interested in form- 
ing a union and approached him 
about it. By the time the cam- 
paign started, Kingston became 
the chief coordinator of behind 
the-scenes-activities. 

According to Kingston, 
there are two huge benefits a 
union can offer. The first is a 
grievance procedure for employ- 
ees who feel that they are not be- 
ing treated fairly. 

“If you don’t have a union, 
the employer has the right to do 
anything they want,” Kingston 
said. “They can discipline peo- 
ple or change their pay, duties 
or schedule and there is no real 
grievance procedure.” 

Kingston said the second 
benefit is that unions have the 
right to a contract that deals with 
pay and working conditions. 

“There has been a multi- 
year period where staff members 
were getting no raises,” Kings- 
ton said. The employee health in- 
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Tom Kingston’s performance review forms. Kingston fired over the 
summer on allegations of poor performance. 


surance kept going up while the 
pension contribution went down, 
Kingston said. So while some of 
the higher paid employees could 
absorb those changes, there was 
actually a net loss for custodians, 
according to Kingston. “It be- 
came evident that we needed to 
negotiate for a contract that had 
raises in it that were equal or at 
least equal to the cost of living,” 
Kingston said. 

After the union was certi- 
fied in November, negotiations 
began to create a contract. 

“I’m actually on the negoti- 
ating team and I can let you know 
that the college is negotiating in 
good faith for a contract that is 
fair to all parties and we actually 
have some tentative agreements 
at this point which is good,” said 
Tina Tenney, the director of hu- 
man resources. 

The negotiating team meets 
every few weeks, New said. The 
team is comprised of Tenney, a 
supervisor within the custodial 
staff, and an attorney that meet 
with a team from the union 
which consists of three of custo- 
dians and the union representa- 
tives. 

After one year of certifica- 
tion of a union, there can be a 
de-certification vote. In order 
for a de-certification vote to take 
place, staff members must con- 
duct a campaign. It is illegal for 
the college administration to be 


involved in any way. 

If 30 percent of the bargain- 
ing unit members sign a petition 
for a de-certification vote, then 
the National Labor Relations 
Board will conduct an election. 

If the de-certification vote 
occurs before the contract is fin- 
ished, there is no contract and no 
union, according to Kingston. 

According to Kingston, if 
there is a de-certification vote, 
the administration can increase 
the likelihood that the vote re- 
sults in a de-certification by fir- 
ing people that they know are 
likely to vote to keep the union 
going. 

Mike New explained that 
administration plays no role in 
the de-certification process. 

“We're not involved in any 
election,” New said. “I mean we 
as a college are not. I understand 
that they could vote for what they 
call a de-certification. That’s not 
anything that we’re involved 
with. We’re actually prohibited 
from being involved in anything 
like that. It'd be up to the custo- 
dians to make that decision on 
their own.” 

“Just because the union won 
by a vote doesn’t mean that peo- 
ple haven’t changed their minds, 
for or against,’ said Robert 
Letovsky, a professor of business 
at St. Michael’s. 


See UNIONS on page 6 
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SMC to offer visit grant to prospective students 


By Cara Chapman 
Features Editor 


All prospective students 
who make an official campus 
visit to St. Michael’s between 
April 1 of their sophomore year 
and May 1 of their senior year 
will leave campus holding a little 
key chain with a big potential re- 
ward. 

Attached to a purple cara- 
biner, a small card reads “St. 
Mike’s very special visitor,” 
on the front. On the back, stu- 
dents see details outlining the 
new Campus Visit Grant, which 
awards them with $1,000 off 
their tuition each year they enroll 
at St. Michael’s, starting with the 
fall 2014 semester. 

“For the past several years 
we have been concerned about 
getting people to campus before 
application, or after they’ve ap- 
plied and been accepted,” said 
Jacki Murphy, director of admis- 
sions at St. Michael’s. “We’re 
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EONARDO’S BASICS 
SAUCE & CHEESE PIZZA MED $9.95 LG 14.25 PLUS TAX 
SAUCES CRUSTS 
Zesty Tomato Hand Tossed Traditional 
reamy Alfredo xtra Thin or Thick 
Olive Oil Garlic King Arthur White 
Pesto Pine Nut King Arthur Certified 
hai Peanut Organic Wheat 
Barbecue Gluten Free 


PIZZA TOPPINGS MED $1.50 each LG $1.75 each 


PLUS TAX 


HICKEN WINGS 
REGULAR / HOT / BBQ / BUFFALO / THAI 


PANKO CRUSTED BONELESS TENDERS 


REGULAR / BBQ / BUFFALO / THAI 


BINGLE (1lb) $7.25 / DOUBLE (2Ib) $13.50 


DOUBE DOUBLE (4b) $25.00 PLUS TAX 


MED ADD 3.50 


also very concerned about ex- 
panding the geographic recruit- 
ment target areas because we 
know that in our primary areas, 
high school populations are de- 
clining.” 

A recent report by the West- 
ern Interstate Commission for 
Higher Education titled “Knock- 
ing at the College Door” project- 
ed that states in the Northeast 
would experience an average 
decrease of 11.6 percent in the 
number of high school gradu- 
ates between the 2008-2009 and 
2019-2020 school years. The re- 
port also said that Vermont will 
experience the highest rate of 
decline, losing 19 percent of its 
high school graduate numbers 
over the 11-year projection pe- 
riod. 

“We don’t want to increase 
the enrollment, but we want to 
increase applications,’ Murphy 
said. “You have to always keep 
the applicant pool strong and 
with the declining high school 





population in our primary areas, 
we need to get a larger percent- 
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ORDER ONLINE, 
FREE DELIVERV/CARRY OUT 


10% OFF WITH COLLEGE ID 


TRADITIONAL MED $13.50 LG $18.50 PLUS TAX 


CLASSIC PEPPERONI DELUXE 


White Mushrooms 


Tomato Sauce, Cheddar/Mozzarella Cheese, Italian Pepperoni, New 
England Baked Ham, Freshly Sliced Red Onions, Green Peppers and 


MEAT LOVER’S REVENGE 


Tomato Sauce, Cheddar/Mozzarella Cheese, Italian Pepperoni, Hot 
Italian Sausage, Ground Western Beef and New England Baked Ham 


NICOLE’S BACON CHEESEBURGER PARADISE 


Gorgonzola Cheese 


Italian Sausage 


MED ADD .50LGADD.75 Ketchup, Honey Mustard, Cheddar/Mozzarella Cheese, Freshly Sliced 
Red Onions, Extra Ground Beef, Cob Smoked Bacon, Sprinkles of 


AMANDA’S SIX FEET UNDER 
Tomato Sauce, Cheddar/Mozzarella Cheese, Fresh Chopped Garlic, 
Italian Pepperoni, Freshly Sliced Red Onions, Cob Smoked Bacon, Hot 


HAWAIIAN ISLAND DELIGHT 


Tomato Sauce, Cheddar/Mozzarella Cheese, New England Baked Ham, 
Cob Smoked Bacon, Freshly Cut Broccoli and Sweet Hawaiian Pineapple 


TEXAS HOT BUFFALO CHICKEN 


Zesty Tomato Texas Hot Sauce, Cheddar/Mozzarella Cheese, Spicy 
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Students faking tours at St. Michael’s are given a key chain explaining the new visit grant. 


age of those students to keep our See VISIT GRANT page 6 
numbers.” 


SIGNATURE GOURMET MED $13.50 LG $18.50 PLUS TAX 

ROASTED MAINE POTATO 

Olive Oil Garlic Sauce, Cheddar/Mozzarella Cheese, Fresh Green 

Spinach, Freshly Sliced Red Onions, Freshly Sliced Potatoes, Smoked 

Bacon, Rosemary and Feta Cheese 

BASIL PESTO CHICKEN 

Basil Pesto Nut Sauce, Cheddar/Mozzarella Cheese, Marinated Chicken 

Breast, Roasted Red Peppers, Sun Dried Tomatoes, Freshly Sliced Red 

Onions with Gorgonzola Cheese 

MOLLY’S CHICKEN MUSHROOM CARBONARA 

Alfredo Sauce, Fresh Chopped Garlic, Cheddar/Mozzarella/Parmesan 

Cheese, Freshly Sliced Mushrooms and Red Onions, Smoked Bacon, 

Marinated Chicken 

FENNEL SAUSAGE GROUMET 

Olive Oil Garlic Sauce, Cheddar/Mozzarella Cheese, Hot Italian 

Sausage, Fennel, Freshly Sliced Red Onions, Fresh Green Spinach 

with Gorgonzola Cheese 

ASIAN THAI CHICKEN 

Thai Peanut Sauce, Cheddar/Mozzarella Cheese, Marinated Chicken 

Breast, Freshly Sliced White Mushrooms, Red Onions, Green Bell 

Peppers 

INSPIRED VEGETARIAN MED $13.50 LG $18.50 PLUS TAX 

GOAT CHEESE HONEY PIE 

Olive Oil Garlic Sauce, Cheddar/Mozzarella Cheese, White Mushrooms, 

Freshly Sliced Red Onions, Thyme, Crumbled Goat Cheese with Drizzled 
joney 

VEGETERIAN WORKS 

Tomato Sauce, Cheddar/Mozzarella Cheese, Freshly Cut Spinach, Broccoli, 

White Mushrooms, Green Peppers, Red Onions, Plum Jonge: and 

California Black Olives 

GORGONZOLA GOURMET 

Olive Oil Garlic Sauce, Cheddar/Mozzarella Cheese, Green Spinach, Plum 

Tomatoes, Marinated Artichoke Hearts with Gorgonzola Cheese 

EXOTIC GREEK ISLAND 

Tomato Sauce, Cheddar/Mozzarella Cheese, Freshly Chopped Garlic, Freshly 

Sliced Red Onions, Green Spinach, Plum Tomatoes and California Black 

Olives with Greek Feta Cheese 


RESH BREADSTICKS FRESH SALADS Chicken Breast, Freshly Sliced Red Onions with Gorgonzola Cheeses 
ARLIC $3.75 GARDEN $4.75 ROASTED CHICKEN BBQ Settcaeeae eo i 
HEESY $4.75 GREEK $5.75 PLUS TAX Barbecue Sauce, Cheddar/Mozzarella Cheese, Marinated Chicken Wve Oil Garlic Sauce, Fresh Green Spinach, Fresh Plum Tomatoes with 
ISWEET CINNAMON $3.75 Breast, Freshly Sliced Red Onions, White Mushrooms, Roasted Red Hebe ae a eine ayer nl Gorgonzola Cheeses 
Peppers ; 
ISWEET NUTELLA $4.75 eOaannoe WORKS MED $14.25 LG $19.50 PLUS TAX Basil Pesto Nut Sauce, Cheddar/ Mozzarella Cheese, Sun Dried Tomatoes, 
PIZZA ACCENTS MED $0.50 each LG $0.75 each Tomato Sauce, Cheddar/Mozzarella Cheese, Italian Pepperoni, New Red Onions, Artichoke Hearts with Feta Cheese 
England Baked Ham, Hot Italian Sausage, Freshly Cut Broccoli, White THE VEGAN SALVATION MED$14.25 LG $19.50 PLUS TAX 
SRIRACHA SAUCE HONEY : ; 5 : Olive Oil Garlic Sauce, Vegan Soy Cheese, Fresh Chopped Spinach, Freshly 
Mushrooms, Red Onions, Green Peppers and California Black Olives 
SPICE MESQUITE SPICE Sliced Red Onions, White Mushrooms, Plum Tomatoes, Black Olives 
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Controversy over F-35 jet placement roars on 


By Bryanna Murphy 
Copy Editor 


The possible introduction 
of 18-24 F-35 fighter jets to the 
Burlington air base is still caus- 
ing controversy among residents 
of the area and government 
leaders. 

Proponents are voicing sup- 
port for reasons of economic 
development and military pride. 
Opponents cite concerns includ- 
ing noise pollution, perpetuation 
of war and possible health issues. 

St. Michael’s College is lo- 
cated close to the Burlington 
International Airport where the 


_ F-35 fighter jets would be based. ~ 


If the proposed plan of re- 
placing the current jets with F-35 
jets occurs, St. Michael’s campus 
community will hear the new, 
louder jets instead of the com- 
monly heard F-16s. 

The noise pollution is- 
sue dominates the long, heated 
debate. The F-35s are said to 
reach 65 decibels DNL (day- 
night average). According to 
Katherine Kirby, associate pro- 
fessor of philosophy and global 
studies, 65 decibels of noise is 
not harmful to children. 

However, Kirby added, 
“Sixty-five decibels DNL is 
harmful, because that means 
that either the child is exposed to 
65 decibels of noise constantly, 
24 hours a day, every day, or the 
child is exposed to much, much 
higher noise (like the 115-120 
decibels of the F-35) in short 
bursts — noise so loud that even 
when averaged together with all 
the periods of silence in the day, 
the average is 65 decibels DNL.” 

According to the Revised 
Draft United States Air Force 
F-35A Operational Basing Envi- 
ronmental Impact Statement, if 
Burlington receives 24 new F-35 
jets, more than 1,000 households 
will be affected by the higher 
noise level. 

The revised draft also states 
that continued disproportionate 
effects on low-income individu- 
als would occur. Homes that fall 
within the 65-decibel zone will 
be deemed “incompatible for 
residential use.” 

According to the Burlington 
Free Press, Sen. Patrick Leahy, 
a public proponent of the F-35 


basing, talked with an Air Force 
official last week to find out 
the status of the proposal. Sen. 
Bernie Sanders, U.S. Rep. Peter 
Welch and Gov. Peter Shumlin 
are all in favor of basing the jets 
at the Burlington International 
Airport. 

Leahy, Sanders, Welch, 
Shumlin and Mayor Miro Wein- 
berger issued this statement on 
June 11 that said, “People: living 
near the Burlington airport have 
raised legitimate concerns about 
noise and other environmental 
issues. We are confident that 
the Vermont National Guard will 
continue to be the good neighbor 
that it has been for many years 
and we look forward to working 
with all citizens to mitigate le- 
gitimate environmental issues.” 

‘In an email from Sen. Lea- 
hy’s Washington office Leahy 
said, 

“My support of basing is a 
reflection of my commitment to 
the Vermont Air National Guard 
and the economic vitality of our 
communities. The Vermont Air 
National Guard is a responsible 
neighbor and a strong communi- 
ty partner in preserving the Ver- 
mont way of life. They are our 
friends and neighbors and also 
live in affected communities.” 

Gov. Shumlin’s office sent a 
similar statement via email, 

“The Governor’s support of 
the F-35 basing comes from his 
confidence in our Vermont Air 
National Guard, which employs 
more than 1,000 Vermonters di- 
rectly and indirectly, strengthens 
our economy, and safeguards our 
communities day in and day out. 

He continues to believe that 
basing the next generation of air- 
craft in Vermont will be good for 
our Guard and for our state, and 
is confident that the Air Force 
will ground its final decision 
upon all of the facts in the de- 
tailed record before it.” 

Some local residents believe 
it would improve the Burlington 
community in general. Opposing 
the F-35 basing and not allowing 
them to be housed in South Bur- 
lington has been compared to 
the 1995 closing of the Air Force 
base in Plattsburgh, N.Y. Many 
jobs in Plattsburgh were lost as a 
result of closing the base. 

Many locals fear the same 





Source: Wikipedia 


Top: Photo of the Lockheed Martin F-35 Lightning II, which may be based in South Burlington. 
Bottom: Lockheed Martin F-16 Fighting Falcon which is currently based at the Burlington International 


Airport 


thing could happen if Burlington 
is not chosen to house the new 
aircrafts. 

Last October at a panel in 


McCarthy Arts Center, Tom 
Torti, president of the Lake 
Champlain Regional Chamber 
of Commerce, argued that the 
noise would take place only six 
minutes a day, four days a week. 

Opponents argue that even 
24 minutes a week of 65 decibels 
DNL can have harmful health 
impacts. 

“It’s not a matter of whether 
someone is conscious of what’s 
happening, or bothered by it, 
these health impacts are invol- 
untary physiological reactions 





to environmental stimuli,” Kirby 
said. She also added Burlington 
is the only air base being con- 
sidered that is in the heart of a 
residential area. 

Moe Paquette, *15, of Bur- 
lington supports the F-35’s pos- 
sible induction to the airport. 

“T’ve heard the F-1l6s for 
years now,” Paquette said. “It’s 
an honor that Burlington would 
be chosen to base them, but I 
doubt it will actually happen.” 

Kirby agreed that it is an 


honor and said she thinks our Air ° 


Guard is excellent, but said she 
finds something radically wrong 
about prioritizing an honor for 
the guard when there is a justice 


issue at the heart of the issue. 


Groups opposing the F-35s 
will continue to push for the 
Burlington City Council to pass 
a resolution against the proposed 
plan. 

Proponents continue to 
mention the jobs that could 
come, while playing upon the lo- 
cal pride that would be a result 
of basing the aircrafts in South 
Burlington. 

According to The Burling- 
ton Free Press, the Air Force is 
still evaluating the locations and 
has yet to make a decision. 





UNIONS: 


Continued from page 3 


“People start paying union 
dues and some people start to re- 
sent that. There could be differ- 
ent factors at play.” 

Letovsky explained that in 
order to be a union member, you 
have to lose a degree of autono- 
mv. Only about 8 percent of the 
total U.S. workforce is union- 
ized, he said. 

Letovsky explained the re- 
cent boom of the auto industry 
and how before their decline 
they were unionized and went 
bankrupt paying all of their em- 
ployees as much as they did. 

Now that they have no union 
contacts, they can pay them less 
and make more money, Letovsky 
said. 

“There’s a place for unions 
but it’s like anything else, it can 
go too far,’ Letovsky said. “It’s 
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not that they want to exploit their 
workers. You just lose a lot of 
flexibility.” 

The Student Labor Action 
Movement (SLAM) has been 
gaining signatures on a letter to 
the president to show support 
for the custodial staff. As of 
Wednesday they had 278 signa- 
tures. 

At a meeting on Sept. 4, the 
group discussed gaining more 
signatures before presenting 
the letter to the president. They 
plan to hold coffee hours for the 
students to be able to connect 
and show support for the custo- 
dians. If Kingston or Hackney 
decides to fight for their jobs 
back, SLAM will support the 
campaign. 

“We have nothing to offer 
but moral outrage,” Grover said. 
““We’re not asking the students to 
do anything but think about it.” 
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VISIT GRANT: © 


Continued from page 4 


Student financial services 
works to administer the grant 
through the financial aid office. 
Nelberta Lunde, director of fi- 
nancial aid for new student aid 
and scholarships, said the grant 
will not detract from other aid 
new students will receive as 
part of their financial aid pack- 
ages and it will not cut funding 
from any other programs within 
admissions or student financial 
services. 

“Tt’s just part of our fi- 
nancial aid budget,” Lunde 4 
said. 

Murphy said the admis- 
sions office recognizes the 
importance of the campus 
visit when it comes to en- 
couraging prospective stu- 
dents to apply or enroll. 

“We've had a lot of dif- 
ferent incentives over the 


ing UVM students come from 
New England and the Mid-At- 
lantic States, and about 89 per- 
cent of these new students reside 
east of Chicago and north of Vir- 
ginia. ‘2 
While competition for these 
students has increased fiercely, 
Wiser said, UVM’s applicant 
pool has remained at the same 
level or increased even with the 
declining number of high school 
graduates in the Northeast. She 
said UVM admissions has incor- 
porated new strategies in order 





While a thousand dollars 
per year is not a lot com- 


pared to our overall costs, 
it is enough to feel like it’s 
a real reward for coming to 


y) 


visit. 
- Jacki Murphy 
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Under special circumstanc- 
es, Middlebury College helps 
fund student visits to campus. 
The first initiative, called Dis- 


cover Middlebury, takes place in — 


the fall and specifically aims to 
bring underrepresented student — 
populations to campus, said As- 
sistant Director for International 
Admissions Barbara Marlow. 2 

Marlow said Middlebury 
also funds campus visits in the 
spring for students who have 
been admitted to the college, re- 
ceive high financial aid and can-_ 

not afford to visit campus . 

otherwise. tit 

“We do that only for 
our campus preview day,” 
she said. etsy 
Murphy said the St. 
Michael’s admissions of- 
fice considered a similar 
option while brainstorm- 
ing the incentive initia- 
tive. 











years, or efforts to encour- 
age visits, and last year in par- 
ticular our total visits had de- 
clined,” she said. 

Last spring the admissions 
and student financial services 
offices collaborated to come up 
with the idea of a campus visit 
grant. 

“While a thousand dollars 
per year is not a lot compared 
to our overall costs, it is enough 
to feel like it’s a real reward for 
coming to visit,’ Murphy said. 

Murphy said the admissions 
office currently utilizes several 
forms of communication to in- 
form prospective students about 
the grant: advertising the grant 
on the St. Michael’s website and 
e-mailing or mailing prospec- 
tive students, many from student 
search name lists. 

Beth Wiser, director of ad- 
missions at the University of 
Vermont, said that most incom- 
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to encourage students to consid- 
er the school. 

“We are spending more time 
trying to have a more personal- 
ized approach to the admissions 
process even prior to senior 
year,” Wiser said. She added that 
UVM has also hired staff to do 
additional recruitment travel and 
has started charting new terri- 
tory with international work. 

Prospective students qualify 
for additional aid if they partici- 
pate in UVM’s Summer Acad- 
emy, Wiser said. The four-week 
program involves a two-week 
stint on campus followed by a 
two-week online component. 

“Tf they successfully com- 
plete the course and they enroll 
in UVM, they receive $1,000,” 
Wiser said. “At that point it’s be- 
ing able to have someone who 
has come and experienced UVM 
in an extended way.” 
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“At first we looked at 
trying to help fund the cost of a 
visit for students coming from 
a great distance,” Murphy said. 
“That is a logistical challenge.” 

Marlow said St. Michael’s 
campus visit grant is certainly 
efficient considering only stu- 
dents who enroll receive the 
funds, while Wiser said she has 
mixed emotions about St. Mi- 
chael’s implementation of this 
grant. 

“A visit is as much about 
finding a fit as it is pushing stu- 
dents to enroll,’ Wiser said. “I 
wouldn’t want a student to feel 
pressured to enroll simply be- 
cause they got that scholarship.” 

“We just looked at our sum- 
mer campus visits since we in- 
troduced this and they’re up 25 
percent over last year,” Murphy 
said. “It’s a reward, but it’s an 
incentive. We want to incent 
people to come to visit.” 
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Student reflects on internship experience 


Chris Andreani, ’14, spent the past year working with PC Construction on Quad Commons project 


By Claire Martin 
Online Editor 


The ongoing Quad Com- 
mons construction project has 
been an integral part of campus 
life at St. Michael’s for the past 
year. While the paths of students, 
faculty and staff often crossed 
with the crew of engineers, ar- 
chitects and builders, many of us 
have simply watched the trans- 
formation from afar. 

This was not the case, how- 
ever, for St. Michael’s student 
Chris Andreani, 714. An under- 
graduate student rarely has the 
chance to take part in the build- 
ing of his or her own college, 
but Andreani did just that. As a 
mechanical engineering major of 
the 3+2 dual enrollment program 
with the University of Vermont, 
he had the opportunity to intern 
with PC Construction Company, 
which managed the project. 

“Tt was my very first profes- 
sional project and to have the site 
be at my own college campus 
was really great,” he said. “It was 
very close to home for me.” 

Andreani said that he first 
reached out to PC Construction 
Company early last fall when he 
heard that it was looking for an 
intern. Once he gained the posi- 
tion he slowly began to get his 
foot in the door with the com- 
pany. 

“At first I only worked a few 
hours a week so that I could get 
my school work done,” he said. 
“And also to help me get slowly 
involved in the project, being 
that it was the first construction 
site I had ever worked on.” 

“We take summer interns 
every year,’ said Amie Ham- 
mer, PC Construction Company 
project engineer. “But with the 
younger folks coming in, you get 
a different perspective. They’re 
energetic and we’re teaching 
them new things, letting them 
kind of find their way.” 

Jim Farrington, the college 
architect, noted that he worked 
closely with PC Construction 
Company to find a St. Michael’s 
student for the internship posi- 
tion. 





Chris Andreani stands in front of the Quad Commons building on Wednesday. 


“T saw him a lot, he’s a sharp 
kid and he jumped right into it,” 
he said. 

The internship began as a 
part-time position last October 
and consisted of a 10-hour com- 
mitment each week until Andre- 
ani was taken on as a full-time 
intern this summer. 

During the first few months 
he learned general construction 
practices, studying transmittals, 
submittals and requests for in- 
spection. When he voiced that 
he was more interested in doing 
fieldwork, according to Ham- 
mer, they put him right out there. 

“That’s what he wanted 
to do so we put him out in the 
field,” she said. “I think it’s im- 
portant, raising the water and 
things like that, to try to give 
him what he wanted in order to 
further himself along. We give 
them exposure to construction. 
Whatever they’re looking for, 
whatever they want to give, we 


give them.” 

Out in the field, Andreani’s 
first responsibilities consisted of 
making and following lists, mak- 
ing sure that everyone was doing 
what they were supposed to do. 
As an intern, the task of telling 
those superior to him what to do 
was not all that easy. 

“Tt was very difficult at 
first because I had no idea how 
to interact with these people,” 
Andreani said. “They'd been 
doing construction their whole 
lives and this was my first site; 
I had zero years of experience 
so they kind of ran the show and 
were the ones helping me out. I 
learned that you have to build a 
relationship with them first.” 

From Hammer’s_ perspec- 
tive, Andreani seemed to make 
the most out of what he was giv- 
en and really used it as an oppor- 
tunity to learn all that he could. 

“He really took it and 
grabbed it and ran with it,’ she 


said. “He loved it.” 

Although Farrington was 
not working directly with An- 
dreani, he also recognized what 
he gained through the experi- 
ence. 

“They were really working 
hard to mentor him and bring 
him along. First he was learn- 
ing one thing and next thing 
you know he’s getting out in the 
field,” he said. “They escalated 
and I am sure that he learned 
an awful lot in the year that he 
worked on this project.” 

Tom Davidson of PC Con- 
struction Company, who has 
been on the project for the last 
several months and worked 
alongside Andreani, credits 
the success of the internship 
program. A recent graduate of 
UVM, Davidson also began his 
engineering career as an intern 
of PC Construction Company: 
The Quad Commons is now his 
third major project with the com- 
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pany. 

“The internship was great 
exposure to everything,” he said. 
“Tt’s good, it really gets you into 
the company and teaches you 
what we’re all about. And also 
you learn some trades while 
you're out there; because you just 
don’t learn everything in school. 
That’s all there is to it.” 

Gary Benjamin, electrical 
superintendent of Benoit Elec- 
trics who has been with the proj- 
ect from the beginning, agrees 
that getting interns out on a real 
site as early as possible is the 
best way to learn. 

“We like to get young guys 
right out of school. They’re inter- 
ested in the trade; they’re young 
and excited. The guys like me 
are starting to get old,” he joked. 
“And we need them to keep the 
trade going.” 


See INTERNSHIP on page 12 
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Sanit takes on new role after retirement 


By Chelsea Hicking 
S.A. Correspondent 


After his retirement in June 
2012 from his position as vice 
president of student affairs and 
dean of students, Michael Sama- 
ra has returned to St. Michael’s 
to fulfill the role of peer tutoring 
coordinator. 

“Whatever the college 
needs, I’ll be happy to do,” Sa- 
mara said. “This job fits well 
with what my career has been. 
It’s really been working with 
students to invite them to ask for 
assistance, and to respond with 
what they may need to enhance 
their learning.” 

During his year off cam- 
pus, Samara was accepted into 
the Clinical Pastoral Education 
program at Fletcher Allen to do 
interfaith chaplain work. His 
original plan was to extend his 
chaplaincy and work as a cam- 
pus minister at St. Michael’s do- 
ing interfaith programming. 

When he was working in 
the ' »spital program, Samara 
had .1e opportunity to work with 
people of all faiths and with no 
fa‘th at all, which, Samara said, 
“at critical moments of their 
lives, was really wonderful and 
compelling.” 


New year brings new dining 


By Chelsea Hicking 
S.A. Correspondent 


St. Michael’s has undergone 
several changes, including the 
addition of new dining options. 
Speeder & Earl’s Coffee is now 
available in Café Cheray, and 
Einstein Bros. Bagels is now in 
the Quad Commons. 

“With the addition of a 
shiny new space it was Sodexo’s 
initiative to do something fresh 
and new,” said Rob Robinson, 
director of business services. St. 
Michael’s and Sodexo wanted to 
make more options available to 
the community. 

There were no limitations 
on the part of St. Michael’s re- 
lationship with Green Mountain 
Coffee, making the addition of 
Speeder & Earl’s relatively sim- 
ple. 

However, the process of 
choosing a new food vendor was 


Samara received a call from 
Vice President of Human Re- 
sources Michael New this sum- 
mer about the open position. The 
peer tutoring position has been 
hectic at the beginning, more 
so than Samara expected. He 
said that 90 students have been 
signed on as peer tutors and 
70 students have already been 
placed as clients. 

“That whole notion of au- 
tonomy and establishment of 
identity is such a huge piece of 
what happens on a residential 
campus,” he said. In each of 
his roles at Saint Michael’s, Sa- 
mara said that he worked toward 
helping students become more 
responsible and autonomous. 
“Their learning is at stake,” he 
added. 

The constant among his po- 
sitions has been the process of 
trying to give students the con- 
fidence to come forward and ask 
for help. As peer tutoring coor- 
dinator, he said, there’s also a 
matter of giving peer tutors what 
they need. 

“Tt really contributes to the 
tutor’s learning when you're able 
to work with a peer and have a 
sense of your mastery over the 
material,” Samara said, adding 
that when you can teach and ex- 


lengthy and extensive, according 
to Robinson. The process started 
with some targeted one-on-one 
conversations with vendors with 
an emphasis on fresh, local and 
healthy options. 

Robinson said that this pro- 
cess was unsuccessful in provid- 
ing the solution they were look- 
ing for, so the next step was to 
find four possible vendors to 
present their companies to the 
community. From these propos- 
als St. Michael’s selected Ein- 
stein Bros. in combination with 
a custom grill. 

“Tt really gives us the best of 
both worlds,” Robinson said. He 


noted that along with the mar- 


keting support that comes with 
a brand name, more variety will 
be available due to promotions, 
including the pumpkin items for 
autumn. The grill menu, said 
Robinson, would be attractive to 
students as a late night food op- 
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Michael Samara poses for a photo in his new office‘iIn Klein on Wednesday. 


plain something, you really have 
an understanding of the material. 

When discussing the deci- 
sion to request Samara to fill the 
open peer tutoring coordinator 
position, New said Samara is 
highly respected. New and Sa- 
mara both cited the family-like 
relationships that develop among 
co-workers. 

New said that, while he’s 


tion. The restaurant is open until 
midnight during the week, and 
as late as 1 a.m. on weekends, 
according to the Einstein Bros. 
website. 

“T think it’s great, but I wish 
we still had the Knight Stand,” 
said Bernadette Beary, 714. She 
added that, being a senior, she 
will likely try to save money and 
cook at home rather than fre- 
quent the new establishment. 

Alan Cunningham, 714, 
shared a similar sentiment say- 
ing, “Being a senior, I try to cook 
most of my food to save cash,” 
though he thinks he will visit 
Einstein’s occasionally. 

The Knight Stand was the 
on-campus location for late night 
snacking, but has been removed. 
Robinson mentioned that the 
milkshake machine is now in 
Café Cheray, where students can 
also purchase Speeder & Earl’s. 
Robinson said there was an ef- 


excited for Samara to take up 
this position, Samara’s heart is 
really in campus ministry. The 
Rev. Brian Cummings of the 
Society of St. Edmund said of 
Samara’s role on campus, “His 
recent training with the hospi- 
tal chaplaincy program and his 
leadership roles in his own con- 
gregation will give us another 
resource in our ministry to the 


campus community.” 

When asked what traits suit 
Samara for peer tutoring, New 
said, “Mike’s a tremendous lis- 
tener and he’s got a tremendous 
amount of wisdom.” 


See SAMARA on page 12 


options to campus 


fort to provide more choices on 
campus, and now there are three 
different brands of coffee being 
offered, with Green Mountain 
in the dining hall, and Einstein’s 
own coffee brand. 


As for the Knight Stand 





staff, Operations Manager Jer- 
emy Metcalf stated that the 
employees who ran the Knight 
Stand now work at Einstein 
Bros. in the Quad Commons. 


See COFFEE on page 12 
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Einstein Bros. employee Jim Walker takes a student’s order on 
Wednesday. 
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Reducing cost of higher ed 


Will Obama’s nationwide proposal affect St. Michael’s? 


By Jessica Campbell 
Photo Editor 


In late August, President 
Barack Obama announced pro- 
posals that aim to reduce the cost 
of higher education. His three- 
part plan intends to make college 
more affordable for students and 
to make repayment of college 
debt easier for those already en- 
rolled. However, some critics 
argue that students attending 
schools like St. Michael’s will 
be harmed more than helped by 
Obama’s proposed plan. 

Part One: “Paying Col- 
leges and Students for Perfor- 
mance” 

A large part of Obama’s pro- 
posal is to develop a new system 
with which to rate schools, based 
on tuition and graduation rate. 
These ratings would determine 
the disbursement of financial 
aid, giving the most aid to the 
schools with the most “value.” 

According to Daniel Cou- 
ture, director of student finan- 
cial services at St. Michael’s, 
says about 90 percent of students 
receive financial aid from the 
school. 

Patrick Walsh, associate 
professor of economics at St. Mi- 
chael’s and an expert on the eco- 
nomics of education, said more 
information can only help those 
deciding on a college. However, 
unless the amount of aid given to 
the average student by the school 
is taken into consideration, these 
rankings could misrepresent 
what the average student actu- 
ally pays. 


“If the assessment of these - 


metrics is too blunt, it’s going 
to blow schools like St. Mike’s 
out of the water,’ Walsh said. 
“People don’t understand that tu- 
ition is over $40,000, but the av- 
erage student at St. Mike’s only 
pays about $25,000. We would 
look awful compared to other 
schools.” 

Walsh noted that St. Mi- 
chael’s high graduation rate 
could help us climb in ranking. 

“The percent of students 
that graduate, even the percent 
of students who started as fresh- 
man and come back as sopho- 
mores, those numbers compare 


very well with a lot of other in- 
stitutions,” Walsh said. 

According to the White 
House’s College Affordability 
and Transparency Center, 81.6 
percent of St. Michael’s stu- 
dents graduate within six years. 
Champlain College’s graduation 
rate is 62.4 percent and Norwich 
University’s is 55.1, both Ver- 
mont institutions with similar 
enrollment and tuition. 

This part of the plan would 
also urge states to fund public 
colleges based on performance. 

John O’Meara, associate 
professor of physics at St. Mi- 
chael’s college, surveyed the 
landscape of higher education 
last year as a member of the Stra- 
tegic Assessment Task Force. He 
compared the idea of funding 
based on performance to the 
implication of the No Child Left 
Behind Act in K-12 education. 

“Philosophically it was 
great,’ O’Meara said. “We want 
kids to do great. But in implica- 
tion, we have schools now teach- 
ing to the test.” 

Mary-Beth Doyle, who 
chairs the education department 
at St. Michael’s College, shared 
similar apprehensions about the 
proposed plan. 

“That would be one of my 
concerns, that there would be a 
false level of goodness,” Doyle 
said. “But if we had schools 
that were accredited, if we had 
schools that there were specific 
areas we worked toward, that 
would be fine. I do think that 
part of the challenge is if we only 
rank schools by perceived suc- 
cess of students who graduate 
from their programs, the ques- 
tion becomes ‘what is success?” 

Part Two: “Promote In- 
novation That Cuts Cost and 
Improves Quali 

Obama’s proposal also aims 
to eliminate unnecessary costs 
to lower tuition. However, at a 
school like St. Michael’s, these 
cuts would have implications. 
Walsh sees no clear link between 
the costs Obama proposes to cut 
and the change in cost of students 
attending schools, especially 
institutions like St. Michael’s 
where major costs are driven by 
a low student to faculty ratio. 


Walsh said that while we 
could stop updating technology 
and maintaining the grounds, 
nobody would want to come 
to St. Michael’s. There are few 
ways the school could substan- 
tially change cost aside from lay- 
ing off professors and increasing 
class size. 

Another key point in the 
second part of Obama’s plan 
aims to “challenge colleges 
to use technology to redesign 
courses and provide student ser- 
vices.” O’Meara said that while 
this sounds like a good thing, 
what this means hasn’t yet been 
clarified. 

“Maybe [it means] change 
the content of colleges and the 
way that people interact with 
knowledge,” O’Meara said. “One 
sometimes wonders though, is it 
code for ‘replace professors with 
technology to make it cheaper?’ 
It’s hard to imagine taking your 
first year seminar here at St. 
Mike’s in front of a computer.” 

Part Three: “Help Stu- 
dents Manage Loan Debt” 

The last piece of Obama’s 
plan concentrates on helping stu- 
dents to repay loans once they 
graduate college. According to 
Couture, about 70 percent of 
students at St. Michael’s take out 
student loans. 

“J do think higher educa- 
tion is way too expensive in this 
country,” Doyle said. “That’s not 
common all around the world.” 

In many countries, the gov- 
ernment foots the bill for all 
higher education once a student 
graduates from high school. 
Nikolaos Vasilopoulos, a Greek 
student who will graduate from 
St. Michael’s in December with 
a political science degree, said 
the United States differs from 
Greece in that only the wealthy 
can choose a school and receive 
an education in the U.S. 

“You don’t pay anything 
to go to school in Greece, and 
the universities have campuses 
that you can live on for free and 
where you eat for free,” Vasilo- 
poulos said. any university you 
want.” 


See OBAMA on page 12 





eM see e files 


My heart admittedly skips a 
beat when the glossy cover of a 
new magazine is visible through 
the tiny window of my St. Mike’s 
mailbox. The September issues 
of Vogue, Bazaar, Elle, etc. are 
notoriously heftier than any oth- 
er month, and for good reason; 
it’s time for fall fashion. 

I flipped through the first 
few hundred pages or so of 
Vogue’s 900+ page September 
issue, and was intrigued by the 
various color choices and pat- 
terns used by different design- 
ers, some more obvious of the 
season than others: deep jewel 
tones, burnt mahogany hues and 
definitely black —lots and lots of 
shades of black. 

Actually, it was a bit over- 
whelming. I mean come on; it’s 
more than 900 pages. I decided 
to investigate further online, be- 
cause even flipping through just 
300 pages had me on the verge 
of developing carpal tunnel in 
my left hand. 

Naturally, my Google search 
for “fall 2013 trends” resulted in 
countless links, but I eventually 
ended up on Elle magazine’s site 
with a gallery on “rose-colored 
pieces.” 

Wait, hold oi. Pastels? 





But really, who wears pas- 
tels in the fall? This season is all 
about burnt orange and crisp fall- 
en- leaf-colored fabrics in heavy 
textures to shield from the brisk 
chills of an oncoming Vermont 
winter (that I seriously dread 
every year). There are pumpkin 
lattes at all of my favorite coffee 
shops and apple picking and hay 
rides and chunky sweaters, but 
pastels?! That’s so spring, right? 
Well, not anymore. 

Celine, Victoria Beckham, 
Emilio Pucci, Gucci, Louis Vuit- 
ton: these designers have all 
tossed traditional rules aside and 
strategically placed pastels into 
their fall 2013 collections. Ap- 
parently it’s now time for a fall 
wardrobe overhaul. 

Also, the whole “no white 
after labor day” rule is a ridicu- 
lous myth. Pair pastel tops and 
white pants with camel-colored 
coats or darker earth-toned and 
neutral pieces to balance out the 
overall color combo. Throw on a 
thick scarf while you’re at it, just 
to make the ensemble feel a bit 
more seasonally appropriate. 

The bottom line? Make a 
statement in light, airy pastels 
for fall, because hey, rules are 
meant to be broken. 





Photo by Juliana Summers 


Catherine Vu, ’15, wears a peach pastel-colored scarf with faint white 
sailboats from Francesca’s Collections on Sept. 8, 2013. “It’s such a 
great, light summer scarf, and a great transition into fall when paired 


with some deep fall colors,” Vu said. 
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Need work and willing to travel 


By Patrick Cope and 
Kelsi Brett 


At the end of every summer, 
families and people of all ages 
spend the hot days at the Cham- 
plain Valley Fair, enjoying rides, 
games and food. At the 
same time, the carnival ¢ 
workers, or “carnies,’ are “™ 
working hard to ensure 
that fairgoers have a good 
time. 

“Did you ever want to 
be a fireman? Run away 
with the circus?” asked 
Gordon Rice, 57, who has 
been working for various, 
traveling carnival companies for 
the past 43 years. “It’s steady 
work, it’s a great lifestyle, and 
you get to travel all the time.” 

Other carnies are simply 





there for a summer job, like 
Molly Marie Kolich, 20, who is 
working the fair as a summer 
job before heading to college in 
North Carolina. Kolich runs a 
basketball game where fairgoers 
can shoot hoops to win prizes. 


It’s steady work, it’s a 
great lifestyle, and you get 
to travel all the time. 


- Gordon Rice 


“T’m in college right now ,” 
Kolich said. “It’s kind of diffi- 
cult because I’m in Vermont and 
working with the carnival and 
not down there and in college. 





FEATURES 


Top: Swings twirl fairgoers above 
the Champlain Valley Fair. 

Left: Gordon Rice, 57, runs a dart 
game and enjoys seeing the chil- 
dren have fun. 

Above: Tim Hanna, 19, only re- 
cently became a carnie, but one 
day hopes to be a foreman on one 
of the rides. 


But, I love this job, it is amazing! 
You get to see and do so many 
things!” 

Tim Hanna, 19, only recent- 
ly started at the fair but hopes to 
make a career out of it. In addi- 
tion to running a car ride track 
for children, Hanna also 
helps dismantle the rides 
when the Fair is over; a 
process which can get dan- 
gerous. 

“If you're going to be 
a ride jockey, you can’t 
be afraid of pains, ‘cause 


7, you're gonna get hurt,” 


Hanna said. While Hanna 

was dismantling a ride in 
West Virginia he tripped over a 
block and the metal rod he was 
carrying went into his chin. 

“Tt at least hit a bone deep, 
dripping blood and I just went 






back to work,’ Hanna said. De- 
spite the dangers, Hanna wants 
to continue with the fair in the 
hopes of becoming a ride fore- 
man. As carnies, these three 
travel all around the United 


States and around the world © 


working for the fun, the money 
and the smiles. 

“It’s easy going, we make 
a good living and we’re kind of 
carefree about life,’ Rice said. 
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Above: Children enjoy the carousel at th 
Top right: Rubber ducks float around in 
Bottom right: A slushie stand lights the ¥ 
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What is your favorite 
part of the fair? 
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airgoers looking for a tasty treat. 
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INTERNSHIP: 


Continued from page 7 


The hardest part for Andre- 
ani was getting acclimated to 
the field and comfortable with 
the other people working on the 
project. 

“Obviously it was tough 
because I was the 21-year-old in- 
tern that nobody wanted to listen 
to,” he said. “Generally the sub- 
contractors helped me out more 
than anything because they were 
so familiar with their field of 
work.” 

However if there was one 
unique thing that Andreani could 
bring to the table as a young in- 
tern, it was his knowledge of the 
campus layout. 

“I knew where everything 
was. They would ask me ques- 
tions about the school and in that 
sense I would be able to answer 
them,” he said. 

Having a general sense of 
the design and layout of the old 


buildings helped smooth the 
transition into field work and 
even provided Andreani with an 
advantage, one that he was able 
to use to help his fellow team 
members. 

“It was kind of nice be- 
cause I came on the job after 
Chris, after he had already been 
here,” Davidson said. “I’d never 
been on campus so he was able 


to show me around the job site © 


and also show me all of the other 
aspects of campus and what else 
was going on. I was lost when I 
got here so he helped a lot with 
that.” 

The project itself, according 
to those involved, ran relatively 
smooth given all of the circum- 
stances. 

“Occupied areas are a little 
bit more challenging than just 
something wide open,” Hammer 
said. “With the close proximity 
to occupied buildings it definite- 
ly brings in a challenge, but we 


OBAMA: 


Continued from page 9 


“So basically, everyone can 
benefit, but if you are poor and 
you study hard and pass the ex- 
amination at the end of high 
school, you can get into any uni- 
versity you want.” 

At St. Michael’s, however, 
the average federal loan each 
student graduated 
with between July 1, 
2011 and June 30, 2012 
was $25,340. And ac- 
cording to O’Meara, 
unlike almost any other 
debt you can take on, 
student loan debt can’t 
be discharged in bank- 
ruptcy; you're stuck 
with it no matter what. 


So how does Obama’s plan e 


students to manage and repay 
this? 

“They could legislate that 
the repayment level on exist- 
ing debt is tied to your income,” 
O’Meara said. 

Obama hopes to expand his 
current pay-as-you-earn pro- 
gram, which allows those with 
student debt to pay 10 percent 
of their income for 20 years, at 
which point the remainder of 


their debt is forgiven. In addi- 
tion, O’Meara thinks the admin- 
istration will propose incentiv- 
ized forgiveness programs to 
work in specific places or fields 
in certain ways. 

“Say youre an obstetri- 
cian and there’s a place in New 
Hampshire that doesn’t have any 
obstetricians,’ O’Meara said. 





Someone with a college de- 
gree earns literally twice as 
much as someone without a cif 
college degree. 


- Professor Patrick Walsh 





“There’s something called the 


National Health Service Corps 
where if you go and work in a 
region that’s underrepresented 
in your medical field, the gov- 
ernment then pays down large 
chunks of your debt for you as an 
incentive.” 

While college debt may 
seem overwhelming to students 
today, Walsh says a critical mass 
of college-educated, productive 
people are vital to the economy. 


FEATURES | 


have had zero problems. Gradu- 
ation we had a little bit of an is- 
sue, but that was it for the entire 
project. So it’s been absolutely 
smooth, it’s been nice.” 

“Tt’s fairly normal for us, 
we work around hospitals and 
colleges all of the time,’ Ben- 
jamin added. “We like the big 
jobs, starting from scratch. We 
just have to work around stu- 
dents and what they’re doing and 
where they’re going.” 

The sense of teamwork and 
camaraderie among the crew 
has seemed to play a key factor 
in the success of the project. Just 
by walking through the work site 
on a day-to-day basis, the sense 
of a ‘team’ is evident. The coop- 
eration and hard work put forth 
by each member of the crew was 
echoed throughout the site. 

“You generally fall into the 
big group, you get to know ev- 
erybody,” Benjamin said. “And 


in terms of the crew, most of the — 


‘COFFEE: 


“Someone with a college 
degree earns literally on aver- 
age twice as much as someone 
without a college degree, and 
they’re much less likely to be un- 
employed,” Walsh said. “We’re 
talking about an investment that 
doubles your earning power for 
the rest of your career.” 

O’Meara said if anything 
comes out of Obama’s 
plan for lowering the 
cost of higher educa- 
tion, it’s going to be 
transparency. 
everybody 

knows ‘how the sau- 
sage is made, that’s 
going to drive the cost 
2 down,” O’Meara said. 
“Otherwise, nobody’s 


going to want to pay it. Repub- 


licans and Democrats alike are 
saying ‘transparency, transpar- 
ency, transparency, so that’s 
coming.” 

The government has devel- 
oped a “college scorecard” that 
reveals actual costs, graduation 
rates and loan default rates for 
each college or university in the 
U.S. This information can be 
found at www.whitehouse.gov. 


people from the different trades 
know each other from other 
jobs. Some of these people we’ve 
worked with for years.” 

“We all work together to get 
the job done,” Davidson agreed. 
“We're all a team.” 

While Andreani still has 
two more years of school at 
UVM, the experience he gained 
was a great way to kick off his 
future as an engineer. The big- 
gest take away from the project 
was his ability to step back and 
see it from a new perspective. 

“When I came here it was 
all just steel beams and con- 
crete floors. So being a part of 
it and seeing how it was getting 
done and the process and how 
quickly it was actually done, it 
really changed my perspective 
on how construction works,” he 
said. “Now I know why things 
happen.” 


Continued from page 8 


“Sodexo is the provider for 
the school,” Metcalf said. “Saint 
Michael’s wanted Einstein’s, so 
that’s what we’re doing.” 

Ashley James, ’15, was one 
of these employees who moved 
over from the Knight Stand to 
Einstein’s. “It’s busier here,” 
James said, noting that the crowd 
could be due to the fact that the 
establishment is new. But, she 
believes they will continue to 
have a steady flow of customers. 


_She has seen customers return 


to try new menu items several 
times. 
Dan Kuhn, 715, has visited 


the new restaurant a few times 


already and says that he’s not 
disappointed with it. He also 
said that there is a long wait for 
a bagel, but it’s likely that what- 
ever kinks there are will work 


' themselves out. Feigning outrage 


Kuhn added, “What really gets 
my goat is they have the audac- 
ity to use a word like ‘schmear’ 
to describe what amounts to a 
‘smidgeon’ of cream cheese.” He 
added, “Where’s the pumper- 
nickel?” 
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SAMARA: 


Continued from page 8 


New has worked with Sama- 
ra for 12 years and is excited for 
what Samara will accomplish as 
peer tutoring coordinator. New 
added that Samara has the ability 
to help work through emotional 
situations and possesses a calm- 
ing voice. 

Shannon Conroy, 714, a re- 
turning peer tutor in physics, 
commented on updates to the 
peer tutoring system with Sa- 
mara as coordinator. 

“T’m looking forward to the 
new way Samara has set up the 
tutoring process,” Conroy said. 
“He’s made it more streamlined 
for tutors and clients.” She also 
noted that it is now easier for a 
student to request help from a tu- 
tor. Previously one would need 
the signature of his or her pro- 
fessor before being paired with 
a tutor. This process could be 
intimidating for some students 
who may be embarrassed or un- 
comfortable talking about tutor- 
ing with the professors of classes 
they may be struggling in. Now 
a student can go directly to Mi- 
chael Samara in Klein 112 in 
the Academic Enrichment Com- 
mons to ask for help. 

Conroy said that Samara’s _ 
concern for students is holis- 
tic and that he seems to make 
himself available as a resource 
for any problem a student might 
have, academic or otherwise. 








Tuesday, September 10, 2013 


By Gracie Barney and Liam 
Connors 


This past weekend more than 
30,000 people crowded the Pine 
Street corridor in South Burling- 
ton for the annual, South End Art 
Hop. With more than 500 partici- 
pating artists, the three day art 
extravaganza takes over every 
studio space, sidewalk and store 
front to welcome the attendees. 

South End Arts and Busi- 
ness Association (SEABA) orga- 
nize the Art Hop which celebrat- 
ed its 21st year this year. SEBRA 
wishes to promote the Pine Street 
corridor and all the artists and 
businesses that reside there. SE- 
BRA’s mission is to provide “a 
place where culture meets com- 
merce.” 

The Art Hop is an exhibit of 
all types of visual art including 
paintings, clay sculptures, metal 
works, photograph and dance. 
The Art Hop draws visitors and 
artist from all over the U.S. but 
never loses the authentic Burl- 
ington feeling. The Art Hop has 
a core community of visitors and 
artists belonging to the art com- 
munity of Burlington. Emily Da- 
vies, Champlain College student 
and first time attendee of the Art 
Hop, came to the Art. Hop be- 
cause of the local experience. “I 
live right here in Burlington and 
I thought I would check it out. 
Why not?” Davies said. 

Local artist, Matthew Doug- 
las, specializing in cartoons and 
gig posters for bands like Of 
Monsters & Men and Guster, 
was at the Art Hop for the second 
time. Douglas is involved with 
the Art Hop because of the fun 


Right:Beth 
Robinson _—__ dis- 
plays one of her 
Strange Dolls at 
the S.P.A.C.E 
Gallery. 

Far -Right: A 
section of an al- 
ley way painting 
showing Thun- 
derbird versus a 
whale. 


Photos by Liam 
Connors 
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Burlington’s South End Art Hop draws crowd 





Art Hop attendees look at a display in the Soda Plant Artist Collective Environment (S.P.A.C.E) on Saturday, September 7. 


atmosphere and easy exposure. 
“Tt’s a great way to get your work 
out there,” Douglas said. Douglas 
added he gets inspiration for his 
work from life and humor which 


‘can be easily reflected in his 


work. Most of Douglas’ work has 
a cartoon look with wild colors 
and animated feel. 

Catherine Hall, mixed me- 
dia paintings and sculpture art- 
ist, has been a part of the Art Hop 


for more than ten years and has 
been a part of the board of direc- 
tors for the past three years. Hall 
served as an adjunct art professor 
at Saint Michael’s college. Hall’s 
art is inspired by materials and 
uses a variety of them to create 
her sculptures and paintings. 

Ibby Hearn, *14, ventured 
to the Art Hop this weekend and 
discovered a new side of Burling- 
ton. 


“1 didn’t realize there 
was so much on Pine Street,” 
Hearn said. Hearn marveled 
at the variety of music and art 
present. 

“There was this one 
woman who made glass mo- 
saic pieces and they were like 
huge panels and she would 
put lights behind them and 
it just looked really pretty,” 
Hearn said. 
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By Liam Connors 
Arts Editor 

There is something to be 
said for simplicity; the direct, 
most simple approach often 
garners the finest results. This 
is the case for a variety of ac- 
tivities from cooking to exer- 
cise and everything in between. 
For a band, simplicity is a fine 
line between creating music 
that is disastrously dull or tran- 
scendent. Factory Floor blends 
techno and house music with a 
hearty dash of post-punk to cre- 
ate stark, hypnotic dance music. 
Though the London 
based trio formed 2005, releas- 
ing singles and EPs, but never a 
full length album. After signing 
to DFA Records in 2011, Fac- 
tory Floor began work on their 
full-length debut, which they 
recorded and produced in their 

warehouse practice space. 
Listening to Factory 
Floor’s self-titled debut album, 
you can clearly imagine Nik 
Colk (guitar/vocals), Gabriel 
Gurnsey (drums), and Mark Har- 
ris (synths/electronics) filling a 
cavernous, industrial warehouse 
with near-machine like songs. 
Industrial describes the songs 
of Factory Floor perfectly. Stabs 











dense thicket metronomic drums 
beats. Colk’s guitar and vocals 
serve as an ethereal texture 
over the backbone of Grunsey’s 
drums and Harris’ synth. The 
guitar squalls and slides in and 
out of songs, sounding more like 
a bird than a guitar. Even more 
alien are the vocals which are 
warped by pitch shifting and re- 
verb effects. By shrouding the 
vocals in effects, Factory Floor 
removes the last discernible ele- 
ment of humanity from their mu- 
sic. 





From top to bottom: A 3000 pound rhino made of scrap metal by art- 
ist Tyler Vendituoli greets Art Hoppers. At Contant Metal and Light, 
a model laser gun is displayed. A wire sculpture made by artist Jake 
Rifken is displayed in the S.P.A.C.E gallery. One of the many signs sig- 
naling Art Hoppers where to find more art. 


Photos by Gracie Barney and Liam Connors 


of synth puncture through the 


The production of this 
album is stellar and the mixing 
allows for all the instruments to 


be heard. The songs never sound 


too busy or overloaded with in- 
strumentation. The high end 
synths and vocals float above, 
while the low and mid-range 
frequencies growl and add won- 
drous depth. Listening to this al- 
bum through headphones or bet- 
ter yet over an excellent stereo 
is an epic experience. The me- 


ticulous production is especially — 


evident on songs such as opener, 
“Turn it Up” and the album high- 
light, “How You Say”. The latter 
of these two features particular 
sharp, angular synths and as al- 
ways, a relentless drum beat. 
Despite the mechanical 
nature of their music, it is clearly 
not made by programing beats 
on a laptop. There are people 
behind all the instruments and 
sounds which makes it all the 





Photo from DFA Records 
more impressive that this trio 
can produce such tight and pre- - 
cise songs. Factory Floor’s only 
real short coming comes from 
the nature of their music. All 
their songs are composed of the 
same elements: a strong, groov- 
ing drum beat, a pulsating synth 
line, effected vocals.and waves 
of guitar noise. While individu- 
ally, each song is expertly com- 
posed and executed, as a whole 
the album can drag a little. 

Debut albums are al- 
ways tricky and for bands like 
Factory Floor that garnered 
praise for their early EPs and 
live performances, a weak al- 
bum could seriously halt their 
momentum. Thankfully, Factory 
Floors avoids this pitfall with a 
wonderfully dark, driving col- 
lection of exquisitely crafted 
songs. 

Factory Floor, “Factory 
Floor”, comes out September 10 
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A guide to local arts and events 


Wednesday Thursday Friday Saturday 
September 11 September 12 September 13 September 14 





| Poe Jam with Doug Nap Michael Franti and Spearhead Moon Hooch Vermont Joy Parade 
BCA Center, 8 p.m | Flynn Theater,8p.m Higher Ground, 8:30 p.m. Signal Kitchen, 9:30 p.m 


Graham Nash Starfucker Seth Yacovone Grand Point North Fesitval DayOne — 
| Flynn Theater, 7:30 p.m Higher Ground, 8 p.m Nectar's, 7 p.m. Waterfront Park, 3 p.m 


Sunday iCelarershy Tuesday Wednesday 
September 15 September 16 | September 17 September 18 


Pere Ubu : Life Drawing Drop in Class Walk the Moon Gobal Lens Film Series: 
Higher Ground, 7:30pm — BCA Center, 6:30 p.m | : Higher Ground, 7:30 p.m. About 111 Giris 

oe Fletcher Free Library, 7 p.m 
Grand Point North Festival Day Two Be Dead Set 
Waterfront Part, 2:00 p.m Club Metronome, 9 p.m 








s ip RP T. =e ---—sOPEN 7 DAYS A WEEK : 
> , | Weeknights until 8pu, Open Sundays — 
| 570 Shelburne Road 


SUPERCUTS IS ALL ABOUT Gh ee 
CUTS THAT ROCK! 802-651-1000 


NEW LOCATION: 
Like us on Facebook to learn about specials! & : Route 2A | Hannaford Shopping Center 
www.facebook.com/Supercuts.of.South.Burlington i Williston | 802-872-2800 
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Giving the student body a voice 


“Let’s not pretend The 
Defender is a legitimate news 
source.” 

As someone who has been 
a member of The Defender staff 
for two years, it hurt to hear a 
friend say that to me last semes- 
ter, even if it was without mali- 
cious intent. 

The Defender is a college 
newspaper and for decades col- 
lege newspapers across the 
country have been providing 
solid, fact-based journalism to 
the public. The Defender is no 
exception. 

Last semester, The Defend- 
er felt it had the responsibility 
to cover a number of controver- 
sial issues, such as the addition 
of new security cameras around 
campus, Vermont’s gun control 
debate, and the incident where 
LSD was allegedly sold and tak- 
en on campus culminating in a 
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It all starts here. 
~ South Burlington 100 Dorset St., 802-864-0473 
es 4 \ 


serious injury. As a staff, we felt 
we were providing a service to 
students who had not heard the 
issues addressed before. 

This semester is no differ- 
ent. This first issue addresses the 
termination of two custodians 
who led the union drive last fall 
and an update on the F-35 fighter 
jets debate going on in the Burl- 
ington area. 

As Henry Anatole Grun- 
wald once said, “Journalism can 
never be silent: that is its great- 
est virtue and its greatest fault. 
It must speak, and speak im- 
mediately, while the echoes of 
wonder, the claims of triumph 
and the signs of horror are still 
in the air.” 

The Defender received a lot 
of backlash about covering the 
alleged LSD incident. Many St. 
Michael’s students felt that The 
Defender should only be por- 
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traying the school in a positive 
light. 

It is not our job as journal- 
ists to only show the positive 
aspects of St. Michael’s. Our job 
as journalists is to provide our 
readers with the facts, so rumors 
circulating around campus can 
be eliminated. 

The public relations office 
at St. Michael’s is responsible for 
putting the school’s best foot for- 
ward. The Defender, however, is 
responsible for providing unbi- 
ased information. The tough is- 
sues on and off campus must be 
talked about, just as the positives 
must be applauded. 

The Defender mission state- 
ment says: “As the editorial staff 
of The Defender, we strive to 
accurately, professionally and 
ethically report the news affect- 
ing the lives of students and our 
community.” 
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Nowhere in that mission 
statement does it say that we 
strive to only address the warm, 
fuzzy things at St. Michael’s. We 
cover the current issues, regard- 
less of their position. We are not 
out to get the school or to pro- 
mote it. We are simply providing 
the facts for our readers to inter- 
pret on their own. 

The Defender is a legiti- 
mate news source; in fact, it is 
the only source of news specific 
to the St. Michael’s community. 
The Defender provides a unique 
service to the school. Just as ev- 
ery front page of The Defender 
says: it is the student voice of St. 
Michael’s, so do not be afraid to 
send us submissions. 

Without The Defender, the 
voice of the student body would 
be stifled. : 

- Mikala Kane 
Executive Editor 





Mission Statement 


As the editorial staff of 
The Defender, we strive to 
accurately, professionally 
-and ethically report — 
the news affecting the 
lives of students and our 
community. 
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I was never the greatest test 
taker as a kid. When any kind of 
examination was put in front of 
me, I would freeze up. I braved 
through the SAT in high school 
and now that I am a senior in 
college, thinking about life after 
graduation, including GREs and 
_ LSATs is scary. The Collegiate 
Learning Assessment Plus, or 
CLA+, is a new exam that could 
affect how future college gradu- 
ates are received into the work 
force. 

The CLA+ was created by 
the Council for Aid to Education 
and it is based on the original 
CLA, a 10 year old exam used 
by hundreds of schools interna- 
tionally that provides educators 
and institutions with informa- 
tion about how adept their stu- 
dents are at skills such as critical 
thinking and problem solving. 
The CLA+ is a 1600 point scale 
exam that does exactly what the 
CLA does but could now be used 
by employers. 

Chris Jackson, director of 
business management for the 
CAE, said that the CLA+ arose 
from numerous studies done to 
survey what employers are look- 
ing for in applicants. : 

“In the last three reitera- 
tions of this study, the skills that 
rise to the top are effective com- 
munication, problem solving, 
and analytic reasoning,” Jackson 
said. 

The most recent survey, 
conducted by the Association 
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Brace yourselves seniors for a new hurdle 


Survey of employers on ideal job skills leads to the creation of the Collegiate Learning Assessment Plus 


of American Colleges and Uni- 
versities and Hart Research As- 
sociates in the spring, found that 
93 percent of employers believed 
that an applicant’s ability to 
think critically, communicate, 
and solve problems are more 
important than his or her under- 
graduate major. 

“Employers are in a posi- 
tion to say these are the skills we 
need, but haven’t had a metric to 
help them determine whether or 
not students have these skills,” 
Jackson said. 

So where does that leave the 
students? Of course, these tests 
are nothing new. Most students 
took the SAT so we could be in 
college right now and many of us 
are going to take exams such as 
the GREs, LSATs and MCATs. 

But in recent years, average 
college GPAs have been on the 
rise, which has created a grade 
inflation. Because so many stu- 
dents have very good GPAs, col- 
lege assessments could become 
a more important tool in see- 
ing who is more qualified. The 
CLA+ could potentially create 
an equalizing effect, a more ob- 
jective look at the applicants who 
take it. 

What if the objectivity of 
this exam meant that where we 
went to school and what we ma- 
jored in would not be as impor- 
tant? 

Dr. Watson Swail, President 
& CEO of the Educational Poli- 
cy Institute, believes this is pos- 
sible, but not likely. 

“Theoretically, yes, it 
could,” Swail said, “But it won't. 
The best schools will still get 
the best students. So school will 
still matter because it is associ- 
ated with higher SAT/ACT, etc.,” 
Swail said. 

Swail sees the CLA+ as 
just another measurement that 
could be used, but argues that 
its predecessor was ineffective 


(as 


at calculating because it makes 
the institution, not the individual 
student, the more important ele- 
ment to study. 

“There is too much variabil- 
ity in a college education,” Swail 
said, “Similar classes but with 
different professors with differ- 
ent books, and. different empha- 
sis. And students. with different 
levels of preparation.” 


Swail said that because of 





Even if the CLA+ does be- 
come a popular tool used by em- 
ployers, it obviously shouldn’t be 
the only part of the application 
that is worth looking at. Ingrid 
Peterson, the associate director 
for employment relations and ca- 
reer counseling at St. Michael’s, 
would not want an exam like the 
CLA+ to be the dominating fac- 
tor when choosing from candi- 
dates. 











C There’s always a concern that instruc- 
tors are going to change what they are 
teaching and just make sure the stu- 
dents know how to answer the ques- 
tions on that particular test, and give 
up all the wonderful things they are 
teaching before that might actually help 
those students when they go into the 


workforce. 


- Rene Schmauder 





how varied universities are, it 
can sometimes be difficult deter- 
mining which schools are better 
than others. 

Rene Schmauder, the assess- 
ment director at St. Michael’s, 
who also sees potential in exams 
such as the CLA+, believes that 
one of the flaws of standardized 
testing is that it could affect how 
educators teach their classes for 
the worse. 

“There’s always a concern 
that instructors are going to 
change what they are teaching 
and just make sure the students 
know how to answer the ques- 
tions on that particular test,” 
Schmauder said, “And give up 
all the wonderful things they are 
teaching before that might actu- 
ally help those students when 
they go into the workforce.” 


“If they are using it in con- 
junction with a number of other 
things when they are looking at 
candidates then it might bring 
some value to the process,” Pe- 
terson said, “But I wouldn’t want 
to look at it independently when 
judging a candidate.” 

One of the things Peterson 
would look for would be com- 
munication skills, not through 
how an exam would test it, but 
through face to face interaction 
via interview, how well they 
work with her in setting up the 
interview and how they respond 
through telephone and email. 

We are all more than just 
numbers on a piece of paper. We 
are all the accumulation of years 
of learning and absorbing. It 
would be crazy to think that four 
years of college, a unique experi- 
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ence for each person, becomes a 
statistic, pieces of a larger mech- 
anized process. We are social 
creatures who need to interact 
with other social creatures in or- 
der to get anywhere in life. 

That being said, I’m not 
writing this to incite a movement 
to end all standardized testing. I 
will take my GREs, my LSATs 
and hell even the CLA+. I think 
that they can have a place in 
testing people’s skills, regard- 
less of my fear of them. It will 
just be another hoop for me to 
jump through on my path to- 
wards a career. Employers in 
various fields already use their 
own exams to assess candidates. 
Accounting firms, insurance 
agencies and corporations such 
as General Mills have their own 
assessments to use as means of 
finding strong applicants. 

I just know that these as- 
sessments are not the sole metric 
of my liberal arts education. And 
at the end of the day, one can ar- 
gue that the ultimate goal of a 
liberal arts education coincides 
with what is evaluated on college 
assessments. It teaches one to 
think critically, work in groups 
and open up his or her mind to 
creative solutions for problem 
solving. While I never sat down 
and took a critical thinking class. 
I took classes in religion, philos- 
ophy and chemistry that so hap- 
pened to teach me how to think 
critically, work in groups and 
solve problems. 

So when the time comes, 
I will sharpen my number two 
pencils and walk into that test 
center, with four years of higher 
learning to back me up. 

James Greer is a senior me- 
dia studies, journalism and digi- 
tal arts, and music double major. 
Contact him at jgreer@mail. 
smcevt.edu. 
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A call to support our college’s custodians 


Three guest columnists voice their opinion on the recent terminations of two school custodians 


By Liam Connors, Peter Bur- 
gos, and Kirsten Wilson 


Guest Columnists 


You’d be hard pressed to 
find anyone at Saint Michael’s 
College who doesn’t extol our 
wonderful community of open- 


minded individuals. Indeed, it 


is a privilege to attend a college 


We call upon the St. Mi- 
chael’s community to sup- 
port the custodians during 
this time. 


where respect and social 
Justice are so highly val- 6 
ued. These are the very 
elements that set St. Mi- 
chael’s apart from other 
institutions and why we 
consistently receive na- 
tional recognition. It is 
therefore unacceptable 
that the custodial staff is 


key organizers during the union 
drive and one was also a member 
of the contract negotiation com- 
mittee. The firing of leading or- 
ganizers is a common employer 
tactic in thwarting negotiations 
with bargaining units. Thus,’ the 
timing of these firings, follow- 


ing the union election, strongly 


- Liam Connors, Peter Bur- 
gos, and Kirsten Wilson 





facing strong resistance 
in their attempts to create a bet- 
ter work environment for them- 
selves. 

Last November, the cus- 
todial staff voted to unionize, 
and this year contract negotia- 
tions began. Over the summer, 
two custodians were fired, with 
cause, although both had worked 
at St. Michael’s for 10 and 15 
years, respectively. Both were 





suggests an ulterior motive of 
our college administration, es+ 
pecially because they occurred 
during the summer vacation 
when much of the campus. com- 
munity is not present. 

It is troubling to see the 
custodians, who are invaluable 
members of the St. Michael’s 
community, treated with any- 
thing less than the respect that 


is considered an integral compo- 
nent of this school. If our campus 
community fails to provide any 
of these hard-working people 
with a suitable workplace, then 
they have every right to demand 
the fair treatment and pay they 
deserve. The custodians voted to 
unionize, and the administration 
~~" must work ‘with them 
to create a contract that 
fosters human dignity. 

We call upon the St. 
Michael’s community 
to support the custodi- 
ans during this time. If 
we are truly a Catholic 
institution that values 
social justice, please 
join us in holding the 
college administration account- 
able to these values in future 
negotiations with the union. Any 
approach towards negotiation 
lacking in good faith would be at 
odds with the values upon which 
our college is founded. 











Do you want to write about 
something you are passion- 
ate about? Do you have any | 
suggestions on whatwecould | 
be doing better? Send your 
columns or column ideas to 
magazine@smevt.edu 





Personal Counseling Office 


Brief Half-Hour 
Drop-In Meetings. 


Personal Counseling 
Appointment 


Nat’l. Suicide Prevention Week 
Sept. 8-14 
What Can You Do? 


The hours are: 
Tuesdays 10:30 — noon, 


Stop by our office in the 
Klein Building or call us at 
(802) 654-2547 and ask 
to set up an appointment 
with a personal counselor. 


Erase the stigma by learning ~ 
about suicide prevention 
Speak up and end the silence 
around suicide 

Watch out for one another 

If you are hurting, let someone 
know 

If someone tells you they are 
thinking about suicide, get help 


Thursdays 1 — 2:30 
Fridays 10:30 — noon 
(First Come, First Served 
within these times) 


Health Services 
Stop by the offices in Alumni Hall for Walk-In Service 


or call (802) 654-2234 to set up an appointment. You Can Make A Difference! 


St. Michael’s College is also a member of the online college mental health resource, ULifeLine. Visit them for information on different health topics 
http://www.ulifeline.org/ 








Tuesday, September 10, 2013 


By Drew Prescott 
Sports Editor 


The St. Michael’s men’s soc- 
cer team will be forced to start 
the season without two of its 
most skilled and veteran players. 
Senior captain Josh Vlasich and 
fellow senior Omar Khartabil 
are sidelined with preseason in- 
juries. 

According to Vlasich, his 
injury occurred on a challenge in 
a preseason scrimmage against 
Plattsburgh State. 

“IT went into a slide tackle 
with one of their players, I got 
the ball and he made straight on 
contact with my foot,” Vlasich 
said. 

Last season, Vlasich made 
his debut as a Purple Knight, 
having played two collegiate 
seasons at Division I Sienna 
prior to coming to St. Michael’s. 
The midfielder made an impres- 
sive impact in his first Division 
II campaign, finishing the sea- 
son with eight goals and a record 
10 assists. Vlasich’s 2012 total 
of 26 single season points ranks 
second in program history. 

According to head coach 
Wade Jean, Vlasich’s injury will 

' likely cause him to miss the first 
several contests of the 2013 sea- 
son. 

“We're expecting Josh to 
be out for three to five games, 
I’m hoping we’ll have him back 
against Le Moyne,” Jean said. 

St. Michael’s faces Le 


Moyne in its home opener on 
Sept. 14, which will be the team’s 
fourth regular season game. 





KNIGHT 


By Drew Prescott 
Sports Editor 


The calendar recognizes 
summer of 2013 as the three 
month period between June 21 
and Sept. 21 when the northern 
hemisphere is closest to the sun. 
In corporate culture, summer is 
generally considered the time be- 
tween Memorial Day and Labor 
Day, when new dress codes are 
implemented and vacations are 
taken. For American students, 


DEFENDERS PO RTS 


Injuries present early challenge for men’s soccer 


Vlasich, Jean, and members 
of the St. Michael’s training staff 
are pleased with his progress so 
far. 

“The recovery process is 
moving along. I feel like I’m 
making progress every day.” 
Vlasich said. 

Renee Breault, St. Michael’s 
newly appointed associate head 
athletic trainer, has worked with 
both Vlasich and Khartabil dur- 
ing their recovery, and suggested 
that it is likely both players could 
likely return to the field this sea- 
son. 

“For the injuries that they 
have, they’re both on right on 
track in their recovery,” Breault 
said. 

Breault praised Vlasisch’s 
and Khartabil’s commitment to 
getting back on the field. 

“Both guys have been work- 
ing very hard to get back from 
their injuries,’ Breault said. 
“They’re in here every day try- 
ing to get better. That’s the kind 
of athlete we love to work with.” 

Breault’s sentiment was 
reflected by Jean, who comple- 
mented the new training staff for 
their work so far this season. 

“They often don’t get 
enough credit,” Jean said. “It’s 
very important for us to be con- 
fident in the trainers, and they’ve 
been doing a great job so far.” 

Although Khartabil did 
not play in the team’s first two 
games, Jean remains optimistic 
about his senior defenseman’s 
recovery. Jean explained that 
Khartabil, like many other play- 


WRITER: 


summer is pronounced dead the 
first morning of the new school 
year. For students and faculty at 
St. Michael’s, this is no different. 
Let’s face it — summer is over. 

This realization can often 
generate negative sentiment, 
and understandably so. Sum- 
mer is the best, the favorite, it’s 
the John Lennon of the seasons, 
it’s the pink starburst, it’s buffalo 
chicken in Alliot. 

But it’s important not to let 


ers, came into preseason well- 
conditioned, and mentioned that 
Khartabil has been running well 
in practice. 

“Last season I was disap- 
pointed with the fitness level of 
the team during preseason.” Jean 
said. “This year it’s completely 
the opposite. Our guys came 
back in great shape. That’s im- 
portant for both preventing inju- 
ries and recovering from them.” 

Jean said that team fitness 
will be the key to sustained 
success this season. Last year’s 
squad failed to make the confer- 
ence playoffs, despite going 6-2- 
2 in their first 10 games and set- 
ting program records for points 
and goals scored. 

“Tt’s so important that these 
guys reach and maintain a high 
level of fitness throughout the 
season.” Jean said. “We’ve got- 
ten off to a great start, now we 
need to keep it up for the next 
couple months. Our season is 
short; we need our guys consis- 
tently playing at their peak.” 

In addition to the potential 
loss of Vlasich and Khartabil, 
the men’s soccer team will have 
to fill the void left by last year’s 
nine seniors. 

“We lost some great players 
last season,” Jean said. “Obvi- 
ously it’s tough losing Logan 
(Kingman), who was a captain 
and all conference goal keeper. 
But we’ll also miss guys like 
Scans (Steve Scanlon), Nick Col- 
angelo, Benny Lessard. They we 
‘re key for us last year.” 

The absence of Kingman 


oe 
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Defender File Photo, By Chris Elbag 


Injured senior Josh Vlasich handles the ball during a home game last 


season agaisnt Stonehill College. 


will be particularly noticeable; 
the 6’3” starting goal keeper an- 
chored the team as captain from 
2010 through 2012 seasons and 
was a vocal on-field leader. 

Jean is carrying four goal 
tenders on the roster — senior 
Chris Howard, junior Nicco 
Roques, and first-years Matt 
McBride and Taylor Wallace. 

In the squad’s first two 
games, Roques got the start in 
goal. 

“We have a great, competi- 
tive, core of goal keepers,” Jean 
said. “Nicco and (Chris) Howard 
both have unique skill sets. Matt 
and Taylor are a bit more conven- 
tional — they’re both bigger guys 


WAYS) (ex0) @ alow mtolel. 


the culmination of summer in- 
fluence our feelings towards the 
fall; that just wouldn’t be fair. 

Instead, I encourage you to 
embrace this time, especially if 
you’re an athlete or sports fan, 
especially if you’re fortunate 
enough to spend it in New Eng- 
land. 

Fall is great because fall is 
sports. 

Fall is shin guards and or- 
ange slices at half time. Fall is 


College Gameday and Monday 
Night Football. Fall is names 
like Jeter and Ortiz. Fall is crisp 
air and long runs. Fall is winter 
sports’ preseason and spring 
sports’ ‘fall ball’. Fall is open 
tailgates and shut-down corners. 
Fall is in the weight room and on 
cross country trails. Fall is game 
tape and a thousand free-throws. 
Fall is the return of the NBA and 
NHL. In the fall, crimson is the 
color of the changing leaves and 


at 6’3” and 6’0”.” 

In addition to Roques, Jean’s 
defense is anchored by the reli- 
able play of junior captain and 
all conference defender, Gonzalo 
Mengotti. 

“Gonzalo and several of the 
other juniors have returned with 
excellent attitudes this season,” 
Jean said. “They’re working 
very hard.” 

The St. Michael’s men’s 
soccer team will look to bounce 
back from its 0-2 start when it 
takes on Lyndon State in Lyndon 
Vt. on Sept. 11. 





the rolling Tide. In the fall, pitch- 
ers battle hitters and Cowboys 
battle Giants. 

So let’s rid ourselves of 
the notion that fall is summer’s 
underwhelming successor and 
replace it with excitement for 
sports, sports, and more sports. — 

‘Tis the season. Welcome 
back. 
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New school year brings changes to athletic department 


By Claire Martin and Drew 
Prescott 


This fall marks the begin- 
ning of new opportunities for 
several coaches and staff in the 
Saint Michael’s College Athletic 
Department. 

Both women’s and men’s 
varsity basketball teams saw 
changes with Shannon Kynoch 
taking over as head coach of the 


women’s team and Josh Meyer — 


taking over as head coach of the 
men’s team. Last spring, Wendy 
Elles was named head coach of 
the women’s soccer team and 
over the summer, Kelly Garth- 
wait was named head coach of 
the women’s volleyball team. 
Additionally, three new athletic 
trainers were added to the staff; 
Renee Breault as associate head 
athletic trainer, Katelyn Kin- 
ney as athletic trainer and Sarah 
Daniels as athletic training in- 
tern. 

The women’s _ basketball 
team has new head leadership 
this season but it is a familiar 
face. Kynoch was named the 
sixth head coach in St. Michael’s 
women’s basketball history last 
May after spending the past 
five years as the team’s assistant 
coach under former head coach 
Jennifer Niebling. 

“The first few years really 
allowed me to get to know the 
program,” Kynoch said. “And 
then the last two years I really 
played a larger role and felt that 
[had a good grasp on everything 
which is why I chose to apply for 
the position. I felt that I had a 
good base and could grow from 
there.” 

Playing an integral role in 
coaching as an assistant, Kynoch 
served as the recruiting coordi- 





nator and summer camp direc- 
tor. She also played a large part 
in fundraising and alumni and 
community outreach. Her five 
years of involvement and com- 
mitment to the women’s bas- 
ketball team have made for a 
smooth transition into the posi- 
tion of head coach.: 

“T knew the team. I recruit- 
ed a lot of players so this really 
was a comfortable transition for 
me,” Kynoch said. “Coming into 
the role now there are certainly 
things that I’m learning and fig- 
uring out, but having the support 
system here and being here for 
five years you know how to iden- 
tify those resources.” 

Kynoch also joined by a 
team of assistant coaches: An- 
drea Lozeau, T.J. Sawyer and 
Jackson Strayer-Benton. 

“They’ve been great,” Kyn- 
och said of her coaching staff. 
“They’ve proved that if I give 
them a task they’re going to get 
it done and they’re going to get 
it done correctly. It’s been awe- 
some.” 

The added support of her 
players was also an integral part 
of the transition, according to 


Kynoch. 
“They've been  tremen- 
dous,” she said. “They had my 


back and fully supported it 
which just made it feel that much 
better. So it’s been great interact- 
ing with them and just excited to 
get going. I just want to get on 
the court and start doing it.” 
Elles offered similar praise 
of her players, specifically men- 
tioning the influence of seniors 
Jordan Mallet and Katie Butler. 
“This team has great lead- 
ership, Jordan and Katie have 
done excellent jobs as captains, 








and many of the other girls have 
stepped up as well,” Elles said. 

Elles comes to St. Michael’s 
after serving as the head coach 
of the Lyndon State squad for 
four years, and as an assistant at 
UVM and Endicott College be- 
fore that. 

“This is a great opportunity, 
it allowed me to stay in Vermont 
and take my coaching to the next 
level,” Elles said. 

Elles was named head coach 
in April, but has had limited op- 
portunity to work with the team 
due to an abnormally short pre- 
season. During this time, she 
was focused on developing a re- 
lationship with her players. 

“We only had one week of 
preseason this year, so we had to 
get a lot accomplished in a short 
amount of time. It was really 
important for me to get to know 
the players and for them to get to 
know me,” she said. 

Elles said she is pleased 
with the team’s overall effort 
level so far this season, and sug- 
gested that this would lead to on 
field success. 

“IT encourage them to work 
hard in practice, so that once 
they get out on the field for a 
game they can have fun and be 
creative,” Elles said. 

This creativity is part of the 
new offensive look Elles hopes 
to bring to a team that has been 
defensively minded in recent 
years. 

“This season we will be put- 
ting more emphasis on attack, it’s 
important for us to establish our 
own formation,” Elles said. “In 
the past, the team would adjust 
its style to match the opponent. 
I want to make our opponent to 
have to adjust for us.” 


While there are obvious 
challenges presented in taking 
over a program, Elles is happy 
with her experience thus far at 
St. Michael’s. 

“Everyone here has been 
great,” Elles said. “I’m very im- 
pressed with the athletic depart- 
ment and its commitment to both 
athletic and academic success.” 

A similar sentiment was 
expressed by the school’s new 
Associate Head Athletic Trainer, 
Renee Breault. Breault’s _ hir- 
ing was announced in mid-Au- 
gust, so she too had only a brief 
amount of time to assimilate 
with coaches and players before 
the start of the fall season. 

“Tt’s definitely been a little 
hectic,” Breault said. “But every- 
one has been so welcoming and 
friendly, it’s great to see people 
working together so easily. I feel 
like we haven’t skipped a beat.” 

Newly appointed head coach 
of women’s volleyball Garthwait 
noted that the smooth transition 
for new coaches and the number 
of both assistant coaches and for- 
mer players who return to coach, 
truly reflects the strength of the 
St. Michael’s community. 

“T think it really says a lot 
about our community and how 
we're really driven to make the 
athletic experiences as wonder- 
ful as it has been for all of us,” 
Garthwait said. “And for us to 
stay here and want to come back 
and want to be a part of it all.” 

A former player herself, 
Garthwait ’10 took on the role of 
women’s volleyball head coach 
in June. 


_“T couldn’t not,’ Garthwait 


replied when asked why she 
stepped up to take on the role. 
“It was a great opportunity. It 


just happened to be kind of the 


right time for me; it all seemed to — 


work out.” 

Spending four years on 
the court playing for the Purple 
Knights and two years on the 


side as an assistant coach, Gath- 


wait knows the game and pro- 
gram tremendously well. 


“It’s been really smooth,” | a 


Garthwait said. “As a player I 


had a lot of good role models for — 
coaches and then working with — 


both Chris and Andy I was really 
able to take little bits and pieces 
from all of their coaching styles 
and kind of help mold gk own 
coaching style.” = 

While she will be ididay 


all that she has learned from past 


coaches to the season, Garthwait 

also brings another element to 

her style of coaching the team. 
“I think something that I 


can bring is that I was a player 


just three, four years ago so I 
have a lot of. player mentality 


v 


still, which I think is really im-_ 
portant,” she said. “I think just a 


trying out new things and paving — 


my own little path, I think oe tir 


be exciting.” ce 
And above all, it is they aly- 


ers who will helbae lead the team ‘ 


this season. 





“We have the most girls tat i. 


we have in as long as I can re- o 
member,” Garthwait said. We’ve — 


got a lot of depth on the team and — 
we have five seniors which, the 


more seniors you have the more 


they really want to end on a posi- 


tive note so I think we’re going As 


to go really far this year, ne m x tos 


cited.” 


Photos courtesy of SMC Athletics 
(From left to right) Wendy Elles head coach women’ soccer, Josh Meyer head coach men’s basketball, Kelly Garthwait head coach women’s volleyball, Shannon Kynoch head coach 
women’s basketball, Renee Breault associate head athletic trainer. 








